
Over the last two decades, the fi eld of management and orga-
nization studies (MOS) has successfully trespassed over several 
boundaries, enlarged its scope considerably, and invaded a 
number of territories all over the world. Many topics from 
most corners of the world have been “captured” by the fi eld 
of MOS.

Organizations and management are a necessity of moder-
nity. However, they are not a formal vessel receiving whatever 
content and molding it to a necessary form. There is a dialecti-
cal relationship between dominant orthodoxies, substantive 
experiences, and cultural, political, and economic specifi cities. 
The contemporaneous portfolio of possibilities in terms of 
organizations illustrates these dialectics, formally registered 
as public organizations, network organizations, virtual orga-
nizations, fl exible organizations, hierarchical organizations, 
humane organizations, international organizations, learning 
organizations, public organizations, postmodern organiza-
tions, fordist organizations, modern organizations, and so 
forth. Correspondingly, the formal portfolio of possibilities 
in terms of management is registered in discourses of inter-
national management, global management, transnational 
management, network management, public management, 
critical management, people management, project manage-
ment, and so forth.

As the central systems never stop growing and novelties 
never stop emerging, it is no longer clear where the margins 
are located. Formal registrations tend to fl ow from the center 
to the periphery in models of institutional isomorphism. The 
fl ows from the margins to the center are considerably less. 
Little room is left for the otherness of practices of organiza-
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tion and management that might inform modernization, 
based on indigenous or otherwise unincorporated knowledge. 
Those located in the margins were often forcefully included 
in spite of their traditional wishes, beliefs, or convictions, but 
they also resist experimenting locally with alternate forms of 
organization. 

The extraordinary power and reach achieved by the orga-
nization and management of production, dissemination, and 
consumption of academic knowledge in MOS over the last 
years suggest that such systematic process of identifying and 
building different types of organizations where they did not 
exist and of conceiving and proposing different possibilities of 
management for these organizations is far from over.

Within an era of globalization, a key problem is that the 
corresponding academic knowledge in MOS remains fl owing 
massively from the center—especially (in) the United States 
and Europe—toward the margins on a global scale. As a re-
sult of the successful organization of an extraordinary number 
of academic conferences, forums, and publications, we have 
witnessed in the last years the constitution, legitimation, and 
diffusion of a large number of paradigms, epistemological ori-
entations, and ontological debates. The extent to which such a 
successful project of modernization is benefi cial to those who 
are located in the margins is not yet clear, although there are 
some recent important events that suggest that modern models 
of modernization may not be benefi cial either to those located 
in their center on Wall Street or those on their margins, with 
Iceland being the most spectacular example.

The spread of the neo-liberal project and the correspond-
ing universalization/colonization of practices has advanced at 
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the expense of those from the margins (whatever meaning one 
might use to describe margins). For those who are at the mar-
gins, straying outside the boundaries policed from the central 
institutions of the World Bank, IMF, WTO, and so on, is 
diffi cult. Globally incorporated, they will be “captured,” with 
exclusion becoming its own form of punishment, as in the case 
of states such as Cuba or of communities such as the Zapatistas. 
It seems to be necessary to review or transform such an extraor-
dinary process of modernization by jumping into it from the 
margins no matter how contradictory this might be.

In this call for papers, we wish to interrupt, interrogate, 
review, analyze, and transform this extraordinary and problem-
atic process by inviting marginal reconsideration, theorization, 
and transcendence of Management and Organization Studies. 
We would like to receive contributions that challenge both 
the systematic conversion of “nonorganization” and “nonman-
agement” into “organization” and “management” as much as 
of “nonmodern” into “modern” (or “postmodern”). Also, we 
welcome proposals that recognize emerging/marginalized ex-
periences of management and organization and their associated 
noninstitutionalized knowledge.

We understand that such a challenging perspective should 
be accompanied by critical questions such as (but not limited 
to)

• How do management and organization theorists think 
about the “margins” and about what is viewed as 
“marginal”? 

• How do the dialectics of center and periphery infl uence 
the theories of management and organization? 

• Why has the marginal “base of the pyramid” remained 
outside the focus of MOS for such a long period of 
time?

• Why there is little space for alterity in MOS?
• How do marginal ideas operate to encourage new prac-

tices in marginal realities? 
• How do marginal ideas and practices travel to the 

center?
• How marginal is Iberoamerica and other postcolonial 

spaces as a theory-producing and theory-distributing 
region? 

• Why has the “natural” environment remained margin-
alized in MOS?

• To what extent do postcolonial theoretical perspectives 
clash or embrace perspectives from other regions? 

• To what extent is it possible that common perspectives 
might develop across the countries/regions that make 
up spaces such as “Iberoamerica”? 

• To what extent is there political and economic support 
for theoretical perspectives from Iberoamerica from 
international institutions and national governments in 
the region?

Submission Instructions

Papers (maximum 8,000 words, A4 paper, single spaced, 12 
point font) should be submitted to

Alex Faria: alex.faria@fgv.br
Eduardo Ibarra-Colado: desin@correo.cua.uam.mx
Miguel Pina e Cunha: mpc@fe.unl.pt
Stewart Clegg: stewart.clegg@uts.edu.au

Organizers

Alex Faria: Associate professor at the Brazilian School of Pub-
lic and Business Administration, Getulio Vargas Foundation 
(EBAPE/FGV), researcher of the National Research Council 
in Brazil (CNPq), Chair of the Strategy & Marketing Research 
Group at EBAPE/FGV. He has a Ph.D. in business administra-
tion from the University of Warwick, United Kingdom. He 
has published contributions in the fi elds of strategy, marketing, 
international management, and critical studies in management 
in Brazil and abroad.

Eduardo Ibarra-Colado: Head of the Department of Insti-
tutional Studies at the Autonomous Metropolitan Univer-
sity, Campus Cuajimalpa. He has a Ph.D. in sociology from 
Universidad Nacional Autónoma de México. He is National 
Researcher of the Mexican National System of Researchers, 
and regular member of the Mexican Academy of Sciences. He 
has published a large number of contributions in the fi elds of 
Organization Studies and Higher Education Studies in Mexico 
and Internationally. Recent publications include “Mexico’s 
Management & Organization Studies Challenges in the 21st 
Century” (Management Research, 2006), “Organization Studies 
and Epistemic Coloniality in Latin America: Thinking Other-
ness from the Margins” (Organization, 2006), “The Ethics of 
Managerial Subjectivity” (coauthored, Journal of Business Ethics, 
2006), and The Ethics of Globalization (Routledge, 2006).

Miguel Pina e Cunha: Professor of organization theory and 
behavior at the Faculdade de Economia, Universidade Nova 
de Lisboa, in Lisboa, Portugal. He has a Ph.D. from Tilburg 
University. His research has mainly been focused on the mar-
gins of organizational theorizing: improvisation, bricolage, 
serendipity, positive organizing, peripheral vision, kafkaesque 
bureaucracies, and other equally marginal topics.

Stewart Clegg: Research professor at the University of Tech-
nology, Sydney, Australia. He has a Ph.D. in management from 
Bradford University. His research has been multifaceted but 
at its core retains a deep fascination with the ways of power 
as they fi nd expression in the practices of management and 
organizations.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.3
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket true
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage false
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile (Color Management Off)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck true
  /PDFX3Check false
  /PDFXCompliantPDFOnly true
  /PDFXNoTrimBoxError false
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (U.S. Web Coated \050SWOP\051 v2)
  /PDFXOutputConditionIdentifier (CGATS TR 001)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHS <>
    /CHT <>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF che devono essere conformi o verificati in base a PDF/X-1a:2001, uno standard ISO per lo scambio di contenuto grafico. Per ulteriori informazioni sulla creazione di documenti PDF compatibili con PDF/X-1a, consultare la Guida dell'utente di Acrobat. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 4.0 e versioni successive.)
    /JPN <>
    /KOR <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die moeten worden gecontroleerd of moeten voldoen aan PDF/X-1a:2001, een ISO-standaard voor het uitwisselen van grafische gegevens. Raadpleeg de gebruikershandleiding van Acrobat voor meer informatie over het maken van PDF-documenten die compatibel zijn met PDF/X-1a. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 4.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Cadmus MediaWorks settings for Acrobat Distiller 8.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /HighResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


